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Editor’s note Taná Pesat 

Dear History Makers, 

Let us take a sigh of relief, we have endured the most challenging part of 2019, whilst maintaining our world-class 
service delivery status. 

Thank you for attending the inauguration of the New Container Terminal, I am sure you can agree, it was executed 
in true Namport fashion. 

Let us continue to be positive within the work place and celebrate each other through our triumphs as we are 
increasing our productivity, towards becoming Africa’s Express Hub to International Markets.
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Congratulatory note from the CEO’s Desk Kavin Harry

Dear Colleagues, 

It gives me great pride to report 
that we experienced the highest 

container move count at the New 
Container Terminal, and arguably one 
of the best in recent times at Namport. 

This was thanks to excellent team 
work, the great positive spirit 
amongst the team members who 
worked on the vessel and the recently 
commissioned STS cranes deployed 
on the operations of the Rhine 
Maersk on the night shift of the 19th 
of September 2019. 

The team achieved an impressive 
26.7 port moves per hour (PMPH) on 

the said vessel. The great work did 
not go unnoticed by our esteemed 
customers with congratulatory 
remarks coming from the Maersk Line 

Port Captain (for Angola & Namibia), 
Mr Louis Coetzee, who appreciated 
the great teamwork displayed by the 
team on duty throughout the whole 
operation.

It is befitting that we recognise 
and applaud the great work by the 
operations team and as we look 
ahead, it remains very important that 
we strive to continue to improve, and 
excel in our service delivery as we 
march towards being “Africa’s Express 
Hub to International Markets”. 

Till next time, let’s all keep sailing.

Sincerely

Kavin Harry, Acting CEO 

“Well done and 
let us continue to 
relentlessly move 

the frontiers.”
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Earlier in the month of October, 
33 of our colleagues graduated 

from the first ever Ship to Shore 
Cranes training in Namibia. 

The training was conducted by 
Liehberr Africa who emerged 
as the successful trainer after a 
comprehensive selection process. 

The training, which is normally 
conducted over a period of two 
years, commenced in April this 
year until August 2019. 

Speaking at the graduation 
ceremony, Mr Lukas Sturn, 
General Manager of Liehberr 
Africa, mentioned that the 
trainees underwent intensive 
sessions on the Liehberr state 
of the art simulator giving the 
trainees a practical and realistic 
feel of operating the cranes. 

Namport’s first ever female 
STS Crane operator, Ms Priscila 
Damases, was amongst the 
recipients of the certificates 
of competencies which were 
awarded. 

Namport continues to invest 
in its female staff members. 
Testimony to this, three of the 
entity’s female staff members 
(Ms Suoma Kalulu, Ms Leena 
Kagolo and Ms Hileni Amakali) 
completed their post graduate 
studies in Malmö, Sweden after 
receiving scholarships to pursue 
their Masters of Science Affairs 
in Maritime Education and 
Training and Port Management & 
Qualification respectively.  

Acting CEO, Mr Kavin Harry, said 
that due to the faith in its own 
workforce “the management 

team made a deliberate decision 
to invest N$9 million and train its 
own staff members as opposed 
to getting operators from 
elsewhere”. 

The trainees were subjected to 
theoretical as well as practical 
training to ensure the highest 
levels of competency. The Ports 
Authority aims to increase the 
current 26 moves per hour which 
are carried out by the STS Cranes 
to 30 moves per hour in the very 
near future as it gears towards 
becoming Africa’s express hub to 
International Markets. 

In addition to being equipped 
with new skills the graduates 
will be mentored and coached 
to ensure transfer of the newly 
acquired skills to others in the not 
too distant future. 

Namport employees graduate as 
STS Crane Operators 
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Namport touching base with its 
local Clients 

In the aim of reviving and increasing Namport’s 
clientelé the Business Development division 

embarked on a trip to the Ohangwena-, Oshikoto-, 
Otjozondjupa- and Erongo regions late in the month 
of September. 

The team paid courtesy visits to various entities such 
as International Commercial (Pty) Ltd, Ezzy Imports 
& Exports, Pacific Motors, Byblos Motor Trading, 
Dundee Precious Metals, Ohorongo Cement, 
Cheetah Cement, Makara Charcoal and Dreamland 
Investments CC, where fruitful meetings with the 
different management teams were conducted. 

Talking to the team of Business Development 
Partners (Mr Phillemon Mupupa and Mr Tautinge 
Festus), they stated that “most of the clients we 
visited requested that we relook  our current service 
offerings such as the tariffs and the incentives of 
using the ports of Namibia to attract and retain 
client base. We will discuss and look at ways to meet 
their requests and still remain profitable as an entity”. 

The Business Development division is tasked with 
the mammoth duty of growing revenue through 
promoting Namport as the preferred Africa’s Express 
Hub to international markets.
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The Namibian Ports Authority 
rolled out the red carpet in 

honor of all long serving employees 
during the annual Long Service 
Awards Ceremony in the month of 
September. 

A total number of 129 staff members 
from the Port of Walvis Bay received 
certificates and trophies at the 
glamorous function, with the main 
objective being to celebrate the 
efforts of colleagues who have 
contributed towards the productivity 
of the entity, over a continuous 
period of years. 

Speaking at the function, Acting 
Chief Executive Officer, Mr Kavin 
Harry said that the commitment 
and dedication displayed by the 
recipients have earned the entity 
the status of being an employer of 
choice. 

As a ports authority, Namport 
remains committed to providing 
world class port services to all sea-
borne trade, through excellent 
customer services, sustainable 
growth and social responsibility with 
the ultimate aim of contributing to 

the Namibian dream of becoming a 
logistics hub for the Southern African 
Development Community.  

Mr Russell Eyberg received the most 
senior category which is the 45 years 
of service and informed the fellow 
award recipients that it has been 
commitment and a love for his job 
that made him come back to his 
workstation year after year!

Encouraging the recipients with 
congratulatory remarks was 
Namport’s Alumni, Mr Bennie Farmer 
who dedicated 43 years of his life to 
the entity. The now retired Mr Farmer 
reminded the guests that “without 
teamwork it is impossible to reach 
one’s goals, and further urged 
everyone to continue working as a 
team at all times”. 

Long service awards and certificates 
are conferred to staff members 
who have been in the employment 
of the company for continuous 
years, in the following categories: 
5,10,15,20,25,30,35,40 and 45 years 
respectively. 

A special expression of appreciation 

goes to 8 employees who have 
served Namport at the Port of Walvis 
Bay continuously for: 

30 years
Mr Shaheed Saban, 
Mr Richard Goliath, 

Mr Josef Nghiholiwe, 
Mr Ernest Strauss and 

Mrs Kathleen van Heerden
35 years

Mr Johannes “Wikus” 
Oberholster

40 years
Mr Israel Oskar

45 years
Mr Russell Eyberg

The guests were kept entertained 
with sounds from the Mascato Youth 
Choir and Mr Salvadore Mouers. 

The Port of Lüderitz will have their 
long-service awards function on 
04 December 2019 where 16 staff 
members will be appreciated.

We would like to say a special thank 
you to each and everyone who 
was part of the organizing team for 
making this an event to remember. 
Well done.

Port of Walvis Bay colleagues honored at the 
Annual Long Service Awards Function
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Life after the Inauguration of the 
New Container Terminal

The president of the Republic of Namibia, H.E Dr 
Hage Geingob inaugurated the Namport New 

Container Terminal, and since then the following 
land marks have taken place at the N$ 4, 2 billion 
facility. 
• All cranes were successfully relocated to the 

terminal on 23 August 2019 in preparation for 
the commissioning which took place on the 
24th of August 2019. 

• The docking of the RDO Favour vessel which 
was the first vessel to be operated at the New 

Container Terminal since its commissioning. 
• The four STS cranes were operated 

simultaneously and successfully on the 
container ship, Maersk IYO which discharged 
and loaded cargo that required a total of 909 
moves. 

• The 3rd floor is currently occupied by staff 
members from the Operations Department 
and more colleagues from other departments 
are expected to occupy the rest of the office 
block in the month of November.
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We had a shaky start to the new financial year 
(since April 2019) in terms of SHEQ performance. 

To date for the period ending September 2019, 
Namport recorded 6 Loss Time Injuries and several 
other significant property damage incidents. 

Our biggest challenge currently is our lack in following 
workplace procedures and policies, which contributes 
to the less desired safety performances we are currently 
experiencing. 

The following are some of the major concerns:
• Lack of wearing appropriate PPE; 
• Operating equipment without authorisation/

Licenses; 
• Speeding inside the port; 
• Culture of poor discipline;
• Using of mobile devices (cell phones) whilst 

operating machinery and mobile equipment.

The above transgressions can easily result in a serious 
disabling injury or even worse a fatal incident. Thus, it 
is very important for both employees and supervisors 
to strictly adhere to the safety policies and procedures. 
The graph below depicts our Loss Time Injury 
Frequency Rate (LTIFR) year to date (ending September 
2019). 
 
LTIFR Year-to-date = 0.91 (against target of 0.5). Target 
is exceeded due to 6 LTIs reported for the current year.

SHEQ Summary: 
You are the key to safety
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The Namibian Ports Authority, through the 
Namport Social Investment Fund (NSIF), recently 

donated stationary and educational material to the 
Queen Sophia of Spain Primary School, situated 
80 km from Otjiwarongo towards Otavi in the 
Otjozondjupa region. The donation valued at 
N$50,000.00 will be used to equip the 200 learners 
enrolled at the school. 

The Queen Sophia Primary School officially opened 
its doors to the marginalized farming community 
and is situated on a resettlement farm.
The school’s principal, Mr Patrick Sishwashwa, said 
that the school is special as it caters for the most 
needy of people in their community, “most of the 
parents are either employed as farm workers or are 
unemployed and survive on the social grant from 
the government”.

He further reiterated that “although the school gets 
financial assistance from the government the funds 
does not cater for all the needs, thus this gesture 
from Namport was surely a welcomed relief”.

The school currently runs a curriculum for grade 0 
to grade 7 and the teaching aids and stationaries 
received will be used for all grades. 
Mr Sishwashwa thanked Namport for their 
willingness to share with those who do not 
have regardless of the economic situation being 
experienced countrywide. He further appealed to 
other entities to follow the outstanding example set 
by Namport as the school still has future projects it 
intends to embark on. 

Since its inception in 2006, NSIF, which focuses on 
four pillars namely entrepreneurship, environment, 
health and education, has left its footprint in all 14 
regions of the country by ensuring that the fund 
makes a positive contribution to the upliftment of 
community members from the various regions.  

The Fund has so far spent more than N$20 million in 
its focus areas. It recently also donated science kits 
valued at N$34,000.00 to the Flamingo Secondary 
School in Walvis Bay, amongst other donations.

The Namport Social Investment Fund extends a caring 
hand to the Queen Sophia of Spain Primary School 

with educational material valued at $50,000.00 

NAMPORT SOCIAL INVESTMENT FUND
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Mr Festus Kesho
CAT 4 Operator

In July we asked you to caption this photo, and this 
is what some of you said...

“Oilongifo oya fika nawa, atushe 
ongo va nailonga, otwa hafa 

neenghono”
English: The Equipment has 

arrived in good condition, and as 
employees, we are very happy.

Ms Taapita Shikongo, 
Internal AuditorMr Gerson James, 

Superintendent KPI

“When I look at the picture, it reminds me of one 
of my favorite movie lines from the movie “Under 

the Tuscan sun“. 
“They built a train track over these Alps to connect 

Vienna and Venice. They built these tracks even 
before there was a train in existence that could 
make the trip. They built it because they knew 

some day, the train would come.”
“This journey we have undertaken resonates so 
much with this line as we are hopeful that we 
will reap the benefits of what is to come. I am 
immensely proud of our milestones thus far”. 

Ms Wilma Saunderson, 
Manager: Reporting and Compliance

“Individuality in unity. When 
individuals unite great things 
are achieved. Well done Team 

Namport”.“Ebenezer, Recognition 
of 

God’s assistance”.

Ms Grizelda Griffiths, 
Planning Clerk

 “A journey of a thousand miles begins 
with a single step. What I see here is the 

reflection of our own hard work and 
dedication. Success is not final, it is the 

courage to continue that counts. Let’s all 
push forward with one common goal to 

take Africa to the greatest heights”. 
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SEEN AROUND

SEEN AROUND
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